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ABSTRACT 

An evaluation was made of the Tennessee Adult. Basic 
Education Supervisors' Conference, held at Memphis State University, 
Memphis, Tennessee in August, 1970. Data vpro oathered from the 52 
local supervisors in attendance by use of a auestionnai ro deslaned to 
obtain deraoqraohic data and participant reactions. The * ropp-Verner 
Attitude scale was used for measuring the overall effectiveness of 
the conference. Inferential statistics and hypotheses were deleted 
from the study; only arithmetic means and frequency tables employina 
percentages were used. T hp profile of a Tennessee adult basic 
education supervisor is that of a male, 35 or older, having a 
Master's degree, with two or more yearn teaching experience in adult 
basic education and two or more years as supervisor, and with more 
than 10 years of exoerience in public school work at the secondary 
level. Responses to the evaluative items in the questionnaire showed 
♦hat the conference was considered to be very successful; the 
Kroop-Ver ner Scale supoorted this. It is recommended that these 
conferences be continued at least annually. The same methodoloov 
should be employed (joint planning by local supervisors, State 
Department staff, and university personnel) to ensure that the total 
needs of the State are met. ('or program content, see AC 008 846.) 
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PREFACE 



The Tennessee Adult Basic Education Supervisors' Conference was 
a joint effort of Memphis State University, Southern Regional Education 
Board, Tennessee State Department of Education, and Title I of the Higher 
Education Act. 

In addition to the basic data contained In the body of the study, 
Appendix D contains various tables relative to the comparison of certain 
characteristics of the participants and their reactions to the evaluative 
statements In the questionnaire. No discussion Is presented relative to 
these; they are Included only as a matter of Interest. The numerical re- 
sponses to each category In these tables were excluded due to lack of 
space; all numbers represent percentages . 

No Information Is Included In this publication relative to pro- 
gram content as this will be forthcoming In another document. 

The writers are Indeed grateful to Mr. Bob Tvedt and his asso- 
ciates, Men^hls State University Computer Center, for their assistance 
In handling the data and to Mrs. Linda Balentlne, Adult Education Steno- 
grapher, Memphis State University, for typing the study. 
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CHAPTER I 



INTRODUCTION 

Background 

Several years ago, the State Department of Education Directors 
of Adult Basic Education In the Southeastern Region formulated the con- 
cept of a Southern Regional Teacher-Training Program.^ A proposal was 
submitted to the U. S. Office of Education, and It was funded to the 
Southern Regional Education Board. The funded project has several com- 
ponents, one of which Is In-service training. Tennessee has. In addition 
to providing local In-service for adult basic education personnel, been 
active In providing the$4 same services on a state-wide basis. 

As a consequence of methodical planning between the State staff, 
university personnel, and local supervisors, one of the activities recom- 
mended was to convene a Tennessee Adult Basic Education Supervisors' 
Conference. 

A planning committee was appointed, and a decision was made to 
hold the conference at Memphis State University, August 10-12, 1970. 

Based on the needs of local supervisors as suggested to the planning com- 
mittee, the objectives of the conference were for the participants to: 

1. Understand the purpose of the adult basic education program 

from both federal and state levels. 

Vt this time, the Southeastern Region Included the States of 
Alabama, Florida, Georgia, Mississippi, South Carolina, and Tennessee. 

As of duly 1, 1970, Kentucky and North Carolina were added. ' 
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2. Understand the guidelines and plans, both federal and state, 
under which local supervisors have to operate. 

3. Understand the Southern Regional concept of teacher-training 
as administered by the Southern Regional Education Board. 

4. Understand the concept of teacher-training within the State of 
Tennessee, both academic and non-academic. 

5. Become familiar with the results of the Tennessee State Evalua- 
tion In adult basic education conducted recently by Memphis 
State University. 

6. Understand the financial system under which local adult busk 
education programs must operate. 

7. Understand the concept of curriculum development In adult basic 
education. 

8. Understand the "roles" of local supervisors In administering 
adult basic education programs. 



Purpose of the Study 

Short-term educational activities are constantly being planned 
by State and local adult basic education staff In cooperation with unlver 
slty personnel. In order to provide a sound basis for future planning, 
evaluation oi these sessions must become a key component. The purpose 
of this study was to determine the overall effectiveness of the educa- 
tional experiences provided at the Tennessee Adult Basic Education Super- 
visors* Conference held at Memphis State University, August 10-12, 1970. 



Methodology 



Source of Data 

The population used In this study was the local adult basic edu- 
cation supervisors attending the conference. The responsibility for 
recruitment was assigned to the State Department of Education's Adult 
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Education Staff --Charles Bates, Luke Easter, Billy Glover, Charles Holt, 
and Charles Kerr. Sixty-six persons attended the donference. Including 
staff and consultants. However, only fifty-two were local supervisors, 
and data for this study were collected on this group. 

Collection of Data 

Two Instruments were used to collect the data for this study. 

The first was a questionnaire designed to obtain demographic data and 

participant reactions to various facets of the conference. 

The second Instrument was an evaluation scale developed by 

2 

Russell Kropp and Coolie Verner. According to Its authors. It appears 
to be a valid Instrument for obtaining overall participant reaction to a 
short-term workshop or conference. The scale consists of twenty Items 
arranged In rank order of value, with Item number one being the best 
thing that could be checked. Item number two, the second best, and so on, 
with Item number twenty, the least favorable response. 

The Instruments were administered by the writers. The data ob- 
tained were then coded, punched on data processing cards, and analyzed 
using the facilities of the Memphis State University Computer Center. 

Statistical Technique 

It was not the Intent of the writers to make any generalizations 
to a broader population; therefore, no Inferential statistics were used. 



2 Russell Kropp and Coolie Verner, “An Attitude Scale Technique 
for Evaluating Meetings," Adult Education. Volume VII, No. 4 (Summer, 
1957), pp. 212-215. 




Only arithmetical means and the use of frequency tables with percentage 
responses were employed. 

Hypotheses 

In the absence of an> attempt to generalize to a broader popu- 
lation and the deletion of any statistical technique designed to test 
significant differences between variables, no hypotheses were formulated. 
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CHAPTER II 



PRESENTATION OF DATA BY ITEM 

Tlii purpose of this chapter Is to present the results of the 
responses to the Items In *ne questionnaire and to the Kropp-Verner Scale. 
It will consist of the following sections: 

1. Profile of the participants. 

2. Reactions to evaluative Items In the questionnaire. 

3. Interest In topics covered and effectiveness of speakers. 

4. Overall evaluation as measured by the Kropp-Verner Scale. 



Profile of Participants 

In studying the profile ot' the participants, It was found that: 

1. There were more males than females (71.1 to 28.9 per cent). 

2. Most of the participants were 35 years of age or more as opposed 
to under 35 years of age (89.5 to 10.5 per cent). 

3. A majority of the participants possessed master's degrees (57.9 
per cent as opposed to 42.1 per cent with less than a master's 
degree) . 

4. A majority of the participants had more than two years of actual 
teaching experience In adult basic education (57.9 per cent). 

This declined to 31.6 per cent for those with less than one year 
of experience and 10.5 per cent for those with one to two years 
of experience. 

5. Most of the participants had more than two years of experience 
as a local supervisor of adult basic education (73.7 per cent). 
This declined to 15.8 per cent for those with one to two years 
experience and 10.5 per cent for those with less than one year 
of experience. 

6. Most of the participants possessed more than ten years experience 
In public school work other than adult basic education (76.3 per 
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cent). This declined to 18.4 per cent for those with two to ten 
years and 5.3 per cent for those with less than two years. 

7. A majority of the participants possessed this previous experience 
primarily In secondary education (52.6 per cent). This declined 
to 39.5 per cent for elementary education and 7.9 per cent for 
the "Other" category. 

8. The place of employment of the participants was as follows: 

West Tennessee, 21 per cent; Middle Tennessee, 39.5 per cent; 
and East Tennessee, 39.5 per cent. 



Reactions to Evaluative 
Items In the Questionnaire 

This section of the questionnaire was divided Into three compo- 
nents- -physical facilities, objectives, and program. The format of this 
portion of the study will reflect these categories. These reactions were 
weighted numerically, and then arithmetic means were calculated, based on 
the following scale: 

5 ■ Strongly agree 
4 • Agree 
3 * Undecided 
2 » Disagree 
1 B Strongly disagree 

Physical Facilities 

Table 1 presents a list of statements relative to physical faci- 
lities provided and the mean value each received. 
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TABLE 1 






DEGREE OF AGREEMENT WITH PHYSICAL FACILITIES 




Item 


Mean Value 


1 . 


Adequate space was provided for large 
group meetings. 


4.53 


2. 


Adequate space was provided for small 
group discussions. 


4.55 


3. 


The accommodations for the participants 
were adequate. 


4.61 



As Indicated by Table 1, the participants reacted favorably to 
the physical facilities provided for the conference. Out of a maximum 
rating of 5. all three Items had a mean score of 4.53 or better. 

Objectives 

Table 2 presents a list of the statements relative to the objec 
tlves of the conference and the mean value each received. 





TABLE 2 

DEGREE OF AGREEMENT WITH OBJECTIVES 




Item 




Mean Value 



1. The objectives of the conference were relevant 

to the needs of the participants. 4.24 

2. The objectives of the conference were clearly 

defined to the participants. 4.29 
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As Indicated by Table 2, the participants reacted favorably to 
statements relative to the objectives of the conference. Out of a maxi- 
mum rating of 5» all of the items had a mean score of 4.05 or better, 
except for one which pertained to lack of time available for adequate 
accomplishment of objectives. 



TABLE 2— Continued 


Item 


Mean Value 


3. The participants had an opportunity to 
contribute to the development of the con- 
tent and objectives of the conference. 


4.05 


4. Adequate time was available for the objectives 
of the conference to be realized. 


3.84 


Program 




Table 3 presents a list of the statements relative to the pro- 


gram of the conference and the mean value each received. 




TABLE 3 




DEGREE OF AGREEMENT WITH PROGRAM OPERATIONS 




Item 


Mean Value 



The content of the conference was relevant 
to ny needs. 


4.21 


The program of the conference was In line 
with the stated objectives. 


4.39 
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As Indicated by Table 3, the participants reacted favorably to 
statements relative to program operations. Out of a possible maximum 
score of 5, all of the Items received a mean score of 4.16 or better. 



TABLE 3— Continued 



Item 



Mean Value 



3. 


Adequate lines of communl cation were 






established between staff and participants. 


4.27 


4. 


The content of the conference was such that It 
answered questions that concerned me relative to 






n\y job. 


4.16 


5. 


As a result of the conference, I feel that I 
will now be better able to perform n\y job more 






satisfactorily. 


4.18 


6. 


My overall rating of the conference Is : ^ 


4.37 



Interest In Topics Covered and 
Effectiveness of Speakers 

This section of the questionnaire was devoted to ascertaining 
the Interest the participants had In the topics covered at the conference 
and the effectiveness they attributed to the speakers. The responses to 
the topics and speakers were numerically weighted and arithmetic means 



^Derivation of the mean score for this Item was based on the 
following scale: 

5 ■ Very high 
4 - High 
3 » Medium 
2 » Low 
1 « Very low 
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were computed, based on the following scale: 

5 ■ Very high 
4 * High 
3 ■ Medium 
2 » Low 
1 » Very lew 

Table 4 presents a list of the topics and speakers and the mean 
value each received. 



TABLE 4 

RATINGS OF TOPICS COVERED AND SPEAKERS AT CONFERENCE 





Topic 


Mean Value 


Speaker 


Mean Value 



Administrative Matters 


4.47 


Kerr 


4.37 


SREB Program 


3.97 ' 


Brown 


3.95 


Tennessee Regional Concept of 
Teacher-Training 


4.24 


Kerr 


4.16 


MSU Adult Education Program 


4.13 


Dutton... 


4.24 


TSU Adult Education Program 


3.821 


Farrell ! 


3.89 


UT Adult Education Program 


4.21 


Peters 


4.00 


Role of Local Supervisors 


4.18 


Seaman 


4.29 


Planning Local In-Service 


3.97 


Peters 


3.84 


State Evaluation 


4.08 


Bellott 


4.16 


Finance 


4.50 


Kerr 


4.24 


Curriculum and Materials 


4.47 


Fowler 


4.53 
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As Indicated by Table 4, the Interest expressed by the partici- 
pants In the topics was favorable. Only three of the topics received 
mean ratings below 4.00, and these closely approximated that score— two 
were 3.97 and one was 3.82. 

As for the ratings received by the speakers, all received mean 
scores of 4.00 or better except for three, and the lowest of these was 
3.84. 

Overall Evaluation as Measured 
by the Kropp-Verner Scale 

The participants were asked to rate the overall effectiveness 
of the workshop as measured by the Kropp-Verner Attitude Scale. The par- 
ticipants were requested to read the twenty Items on the scale and to 
check only those that best described their reaction toward the workshop. 
The ratings of the participants were analyzed, and the obtained weighted 
mean, according to values on the Kropp-Verner Scale, was 3.28. The most 
positive value possible is 1.13, and the most negative value is 10.89, 
with a median value of 6.02. A mean rating of 3.28 placed the overall 
* rating of the conference between Items 4 and 5 on the scale, which means 
that there were 15 less favorable items below the mean rating but only 
4 more favorables ones above. 



CHAPTER III 



SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 
Background 

The purpose of this study was to ascertain the overall effective- 
ness of the Tennessee Adult Basic Education Supervisors' Conference. The 
conference was held at Memphis State University, Memphis, Tennessee, Augus 
10-12, 1970. 



Methodology 

The data used In this study was obtained from the fifty-two local 
adult basic education supervisors attending the conference. A question- 
naire was developed to obtain the Information needed. This was supple- 
mented by the use of the Kropp-Verner Attitude Scale for measuring the 
overall effectiveness of the workshop. The data wore analyzed using the 
facilities of the Memphis State University Computer Center. 

No generalizations to a broader population were planned; there- 
fore, Inferential statistics and hypotheses were deleted from the study. 
Only arithmetic means and frequency tables employing percentages were 
utilized. 

Findings 

In general, the profile of a Tennessee adult basic education 
supervisor Is that of a male, 35 years of age or older, possessing a 
master's degree, possessing two or more years of actual teaching experience 



